POTENTIA STARS

Training, Recruitment and Support
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Appreciation

We appreciate the Neurodiverse mind and view differences through
a lens of strength and capability. We believe Neurodivergent brains
are essential In making teams and organizations stronger. NDs
provide perspectives that many Neurotypicals have trouble
accessing. Not being limited to linear thinking allows us to see
beyond the traditional approaches to work and provide substantial
value. This can only be uncovered In an environment that supports
an open exchange of ideas and information.

Our Philosophy: The 4 A's

Autonomy and Advancement

Potentia's mission lies in increasing neurodiverse candidates access to careers
that offer competitive salaries, benefits, and opportunities for growth,
advancement and financial independence. Potentia will provide continued
employee and employer support to endeavor towards employee autonomy. This

autonomy will allow employees the flexibility to make independent work decisions
where appropriate and to organize their work environments to support their
needs while using their skills to further organizational goals. Neurodiverse
employees should continue to solicit feedback and guidance from trusted
managers, mentors and peers, jJust as neurotypical employees do. Value-
aligned employers ensure employees have a clear understanding of the various
career paths available to them, and how they might progress over time.




